POS'T'ON ANNOUNCEMENT DATE: November 20 2009

*EXTENDED SEARCH**

NURSE PRACTITIONER
Full-time, 9-month position
Health Services

Classification: University Certified Registered Nurse Practitioner
Position No: S3040-75-60021001

Hours: Full-time, 37.5 hours/week during academic year. Schedule to be arranged between candidate and
department; will generally be between 8:00 a.m. and 5:00 p.m., Monday through Friday. Some evening work may be
required.

Salary: $2,059.50 biweekly during academic year, with comprehensive benefits including undergraduate tuition
waiver for employee and dependents. Cyclical leave without pay during the summer.

Description: Perform comprehensive physical assessment of students/patients to address health care concerns
and identify actual or potential health problems; assess and analyze clinical signs and symptoms, diagnosing
actual/potential health problems and structuring a holistic health care plan to promote optimal health of the patient.
Initiate and interpret laboratory and other diagnostic tests; initiate appropriate treatments based upon results.
Maintain clinical records and reports, using problem-oriented medical records that will be reviewed for accountability.
Independently prescribe, dispense or administer appropriate medication, corrective measures and medical
therapeutics. Administer injections, immunizations and medications as necessary. Initiate treatment within the
scope of advanced practice nursing in acute medical/gynecological emergencies. Collaborate with Medical
Director/physician regarding complex medical/gynecological problems and initiate mutually agreed upon treatment.
Serve as clinical consultant for other professional nurses in making clinical decisions in collaboration with Medical
Director. Serve as health care resource and promote wellness through individual health teaching and counseling
concerning wide variety of health issues. Responsible for ongoing review/ evaluations and recommendations for
updating specific clinical protocols and procedures. Maintain patient/student confidentiality of medical information.

Required: Masters level Nurse Practitioner program from an accredited educational institution with certification in
adult and/or family practice by an appropriate national accrediting body. Possession of current license to practice
nursing as Certified Registered Nurse Practitioner in PA with prescriptive authority. Certification in Basic Life Support
for the professional rescuer. Two to three years nurse practitioner experience. Demonstrated ability to interact
effectively with others; relate to college age students; work independently; and collaborate with Medical Director and
other Health Services’ staff. Excellent oral, written and interpersonal communication skills. Demonstrated evidence
of commitment to diversity and equity; successful interview and criminal background check.

Preferred: College Health, Gynecological, Emergency Room or Acute Care Medicine experience.

To Apply: Full consideration given to applications received by December 7, 2009. Send letter addressing
gualifications, resume, copies of RN license, certifications and transcripts, and the names, addresses and phone
numbers of three current references to:
Nurse Practitioner Search/PA1209
Human Resources
Millersville University
PO Box 1002
Millersville, PA 17551-0302

An EO/AA Institution www.millersville.edu

Millersville University, highly regarded for its instructional quality and strong commitment to diversity, is a student-centered institution and one of 14 institutions of the
PA State System of Higher Education. The campus is located in historic Lancaster County within convenient traveling distance to Baltimore, Philadelphia, New York
and the Atlantic Ocean beaches. Millersville enrolls approximately 7,500 undergraduate and graduate students and has over 900 full-time employees. Served by
approximately 350 full-time faculty, the University offers associate, bachelor and master degrees in a wide range of majors in the arts and sciences, education and
other professional fields.

Millersville University does not discriminate on the basis of race, color, religion, national origin, ancestry, sex, age, or disability in admission or access to, or treatment
or employment in, its programs and activities. This includes Title VI of the Civil Rights Act of 1964, Title IX of the Educational Amendments of 1972, and the Americans
with Disabilities Act of 1990. Coordinators: Services for Students with Physical Disabilities-Dr. Sherlynn Bessick, Director of Learning Services, Lyle Hall 717-872-3178;
Title VI and Title IX-Ms. Patricia Hopson-Shelton, Assistant to the President for Social Equity and Diversity, Delaware House, 717-872-3787; ADA Coordinator, Mr.
Louis DeSol, Associate Vice President for Human Resources, Dilworth Building, (717) 872-3017.


http://www.millersville.edu/

