I.  Course Description:
This course is designed to provide the student with practical experience in some related

aspect of Athletic Management.  Students will coordinate their course work acquired at

Millersville University with specific field experience.  This program will be supervised by a

faculty member of the Wellness and Sport Sciences Department.

  II.  Course Credit:
       1.  Three (3) credits.

       2.  Prerequisites:

           A.  Student must have completed all core courses at the time of the internship experience.

           B.  A minimum quality point average of at least 3.0 is required for approval and placement.

       3.  As a minimum standard, 40 clock hours in the internship per semester are required per

credit hour. For example: three credit internship would require 120 hours spread over five

weeks in the summer or the fall or spring semester.

 III.  Rationale:
The field experience in Sport Management shall enable the student to perform under

supervision, management duties assigned by a practicing sport manager.  Internship

experiences are self-contained for academic credit.  This experience is actual work in a

sport management setting subsequent to completing the requirements for the Master's of

Education degree.

  IV.  Enrollment Limit:
       
Twenty-five (25)

   V.  Course Objectives:
       1.  To expand students' knowledge and to enhance their learning of theories of Athletic

Management and Sport through appropriate career-related experiences.

       2.  To provide an opportunity for graduate students to acquire and apply skills related to

Athletic Management and Sport.

VII.  Course Outline:  (Administrative Organization)
       1.  Applications:

           A.  Applications will be in written form.  

B.  The application form will be submitted to the academic advisor who must approve the

     proposal before it is submitted to the Graduate Coordinator.  The Graduate

     Coordinator, working with the Department Chair, will appoint the university

     supervisor of the internship.

             C.  Registration for an internship does not guarantee placement or site selected.

       2.  Eligibility and Selection:

           A.  Student must have completed all core courses at the time of the internship experience.

           B.  A minimum quality point average of at least 3.0 is required for approval and placement.

       3.  Following the Course:

           A.  Provide a debriefing opportunity which allows the student to critique the experience.

           B.  Submit necessary grade/evaluation reports.

           C.  Provide an opportunity for the student to evaluate the experience.

           D.  Evaluate the weekly log or journal, final project(s), agency supervisor's evaluation, and

     other materials submitted in light of the goals in the contract.

           E.  Evaluate the agency's potential for continued placement of students.

       4.  Responsibilities of Agency Supervisor:

           A.  To orient the student to the agency and to establish a schedule of work and/or learning

     experience.

           B.  To present the student to the agency members as a prospective professional who is still

     in the learning experience.

       5.  Credit Hour Determination:

           A.  Internships will be offered for 3 credit hours; those completed for three hours of credit

     are to be no less than five weeks.

           B.  As a minimum standard, 40 clock hours in the internship per semester are required per

     credit hour.  For example: Three credit internship would require 120 hours spread

     over five weeks during the summer or the Fall/Spring semesters.

6.  Financial Considerations:

           A.  Payment of Student

                 No financial assistance for the payment of students is provided by the University. 

     Agencies may provide enumeration to the student, but this is not required.

           B.  Student Liability and Insurance

                 Students should be advised that while on assignments they are not covered by any

     professional liability insurance provided by the University.

VIII.  Course Requirements and Evaluation:
       1.  Student must have completed all core courses at the time of the internship experience.

       2.  A minimum quality point average of at least 3.0 is required for approval and placement in

the degree program for Athletic Management.

       3.  Student is responsible for all criteria written in the course outline (Administrative

Organization).

           A.  Student submits a Graduate Internship Application.

           B.  Final agreements for the internship are completed by a member of the Wellness and

     Sport Sciences faculty.

           C.  The internship is a work experience for a minimum of 120 hours.

           D.  The student will be directed and evaluated by a qualified Wellness and Sport Sciences

     faculty member with appropriate supervision by an on-site professional.

           E.  The following are required assignments for the student and on-site supervisor for the

     internship experience.

               1.  The following activities are required but not limited to:

                   --- Supervision of Facilities and Events:

                       This is the actual supervision of a sport facilities and the supervision of the

                       seasonal athletic events if applicable.

                   --- Financial Management:

                       Review with the appropriate administrator responsible for financial management 

                       procedures used to design the budget that finances the program.

                   --- Personnel Management:

                       Analyzes the following aspects of personnel administration including but

                       not limited to the following: defining positions (job analysis and descriptions),

                       selecting and hiring, employee benefits, orientation, supervision, staff

                       productivity, personnel evaluation, handling of grievances or special problems,

 

termination procedures, personnel files, professional ethics, professional

 

improvement, and the application of equal opportunity laws and guidelines.

                   --- Public Relations:

                       Review with the on-site supervisor the public relations program and how it is

                       implemented.

                   --- Legal Aspects:

                       Review with the on-site supervisor the legal aspects that pertain to the program

                       and/or institution.

                   --- Management Activities:

                       These are the actual day to day management of the following: office management,

                       policies and procedures, staff meetings, effective communication (oral and written)

                       and attendance at committee and conference meetings.  These management

activities shall enable the student to perform under supervision, management duties assigned by a practicing sport manager.

               Develop an in-depth report of these responsibilities citing how the internship

               experience prepared you or did not prepare you for these duties.

       4.  The grading precedent for field experiences/ internships at Millersville University is

A to F.

           A.  Written evaluations will be performed by the Wellness and Sport Sciences faculty

     member directing the internship.

           B.  Written evaluations will be performed by the on-site professional.

       Evaluations submitted by on-site professionals and University supervisors are the basis on

       which the grade for the internship is awarded by the University supervisor. 

