
Goal 1: Recruit and Retain Top-notch Employees

• EPPIIC Value Awards Expanded.

• Developed AFSCME Professional Development          
Mentor/Mentee Program.

• No new sourcing and talent management strategies were launched.

• The Human Resources Department and the Diversity and Inclusion Office 
collaborated to provide implicit bias training during Search Committee 
training sessions.

SD 3: Invest Strategically in People and Place
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